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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHARADCHANDRA MAHAVI DYALAYA SHI RADHON

Name of the head of the Institution

Dr. G D. Birajdar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02473261100
Mobile no. 9595785402

Registered Email

i gac. sns@nmai | . com

Alternate Email

pri.snmsshiradhon@nail .com

Address Shiradhon Tg. Kallam Di st. Osnanabad -
413528 Maharashtra

City/Town Shi radhon

State/UT Mahar ashtra

Pincode

413528




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. K. M Shakeel uddi n

Phone no/Alternate Phone no.

02473261100

Mobile no.

9595785402

Registered Email

i gac. sms@nmai | . com

Alternate Email

pri.snsshiradhon@nail .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. shar adchandr acol | ege. or g/
agar/13

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. shar adchandr acol | ege. org/ aca
dem cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.40 2014 10- Dec- 2014 | 09- Dec- 2019
6. Date of Establishment of IQAC 03- Aug- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Er adi cati on of

11-Jan- 2020 50



http://www.sharadchandracollege.org/aqar/13
http://www.sharadchandracollege.org/aqar/13
http://www.sharadchandracollege.org/academicalender
http://www.sharadchandracollege.org/academicalender

Superstition 1

Worl d Al DS Day 01- Dec- 2019 42
1

Nati onal Unity Day 31-Cct-2019 40
1

Vot er s awar eness 04- Cct - 2019 43
1

Fit India Progranme 29- Aug- 2019 45
1

Students rally collected 21- Aug- 2019 42

relief fund for Flood at 1

Kol hapur, Sangali, Satara

Nati onal Quit Tobacco 13-Jul - 2019 39

Abhi yan 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Shar adchanddr a Communi ty UcC 2020 7500000
Mahavi dyal aya, Col | ege 1
Shi radhon
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Formul ation and Execution of perspective plan for Academ c year 201920. -
Inspire to teacher to uses elearning resources, |ICT |ectures, snmartboard to nake



https://assessmentonline.naac.gov.in/public/Postacc/Formation/14090_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/14090_Minutes.pdf

teaching |l earning process interesting. O ganise of various programres for
teachi ng and nonteaching staff.  Conduct Internal and External academ c,

adm nistrative audit. ¢ Mtivating teachers to participate in research and
extension activities to enhance the quality of teaching. ¢ Nourishes ecoaesthetic
corners through the activities of N.S.S. clean canpus programmes etc. ¢ Students
are encouraged to participate in sports, ganes at regional/ University |eve
conpetition.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To incorporate social responsibility Through NSS, the college has organized
anong the students canp at village place and conduct

different activities. The canp was
conducted in the January.

To enhance job skill and ensure i) Coaching classes service
pl acenent exam nation. ii) Career Cuidance
classes. iii) Explore students in
di fferent types of sports and ganes.
To encourage sport and ganes i) Kabbadi, Volleyball, and Cricket
t our nament s.
Cel ebration and observance of nati onal i) Environment Day. ii) Birth
and internationally inportant days. Anni versaries of national |eaders |ike

M K. Gandhi, Dr. B. R Ambedkar
Savitribai Phule etc. Cel ebrated.

Co-curricular activity to enhance i) Industrial Visit. ii) Quiz
talents of the Students. conpetition conducted. iii) Cultural
events |like: - debating, essay

conpetition, poetry recitation,
oratory, dancing, singing etc.
conpetition were organi zed

To Upgrade Infrastructure i) W-fi accessibilty in the canpus.
To incul cate research cul ture anong i) Qur institution has 13 Ph.D
teachers & students teachers and 01 research guide. ii)

Currently 02 teachers are doing Ph.D.
iii) Teachers have published their

research papers in referred journals.
iv) Student wote research projects.

Enri chment of the quality of Education [i) Strict nonitoring of conpletion of
topics as per syllabus. ii) Evaluation
of the teaching | earning process is
done by the Internal Exam nation
Managenent system of the college. iii)
Surprise tests are conducted. iv)

Car eer gui dance, personality

devel opnent and counsel i ng progranmes
have been conducted. v) Teaches are
mai ntai ning “Daily Teachi ng Reports”
diary which pronote themto revise and




their action plans. vi) Systematic
teaching, |ICT enabled teaching in
strict adherence to the well prepared

| esson plans. vii) Students friendly
classroom viii) Teachers have
participated in UGC sponsored
Orientation Progranme /Refresher Course
organi zed by Human Research Devel opnent
Centres.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 08- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Shar adchandra Mahavi dyal aya is
affiliated to Dr. Babasaheb Anbedkar
Mar at hwada Uni versity, Aurangabad and
it is Governnment aided College. Since
t he managenent of the college is

bel ongs to mnority community, the
college is conferred with Mnority
Status. The college follows all rules
and regul ati ons of the University and
the Governnent. The Adm nistration
process of the college is
decentral i zed. The Principal is the
supreme Authority who inspire, control
nmoni tor each and every departnent of
the college. The Principal created
mechani sm f or Managenent | nformation
System (M S). The col |l ege has around 30
functional committees. The Principal of
the coll ege conduct neetings to form
conm ttees and nmanage different works
of the college. The Principal assign
duties to that conmttee and the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/14090_Quality.xlsx

committee i nplenent the procedure. The
conposition of the various conmttees
is published in the college prospectus.
The college has | QAC committee to
assure the quality in the every aspect
of the college. | QAC prepare Acadenic
Cal endar which includes all activities
proposed by departnents and vari ous
commttees. | QAC nonitor and coll ect
data fromall source throughout the
year to assure quality in the canpus.
The college staff is divided into
teachi ng and nonteachi ng. The teaching
staff works for curriculum
cocurriculumand extra curricul um as
per departnental cal endar. The

nont eaching staff is related to the
wor k of Adm nistration. The col |l ege

of fice admi nistration is controlled by
the O fice Superintendent. The Ofice
Superintendent is answerable to the

hi gher authority of the college, The
Principal. Ofice Superintendent
assign, schedule, nonitor, control each
and every adm nistration work. The
col l ege has common central library. The
library is partially conputerized. The
college office is partially
computerized. By using MS the

adm ni strative staff works with speed
and accuracy. The coll ege has foll ow ng
facilities — Online Adni ssion process,
| Card, Bonafide Certificate, fee
receipt, Transfer Certificate etc. At

| ast the Account section is also
computerized for Online Budget, Receipt
of Paynent statenent, Online subm ssion
of students fees to the University etc.
The col | ege has Managenent | nfornmation
System that assures well managenent in
the col |l ege.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution ensures effective curriculumdelivery through a well planned
and docunented process. Planning and the inplenentation process: 1. The Col |l ege
is affiliated to Dr. Babasaheb Anbedkar Marat hwada Uni versity, Aurangabad. The

Curriculumis designed by the BoS of the respective subjects. The coll ege
implements it effectively. 2. Appointnent of qualified staff: Staff nenbers are
appoi nted as per the guideline of UGC and affiliated University and as per the
governnent policy of rules and regulations regarding nmnority institutions. 3.
First Working Day Meeting: Principal conducts the first working day nmeeting in




each semester and instructs each departnent to conduct departnment wi se
meetings. 4. As per the instructions of the Principal each departnent of the
col | ege conduct neeting chaired by the head of the departnment. In this neeting
a thorough di scussion about the execution of the curriculumis done and
allotnments of the courses are done to every teacher. Each teacher prepares the
teaching plan of that course. The follow ng points are discussed: a)
Di stribution of workload; b) Teaching Plan; c) Tine Table; d) Departnent
Acadeni ¢ cal endar; e) Teachi ng Methodol ogy; f) Assessnment Methods; and @)
Finalization of Quality objectives. 5. Inplenentation of annual planning
includes the following points: a) Tinme Table for theory and practical is
di spl ayed on notice board; b) Mainly use the lecture nethod; c¢) Certain topics
are taught using PPT; d) Certain topics of practical subjects are taught
through practical in the laboratory; e) Tests, projects and semnars are
organi zed to evaluate the progress; f) CGuest |ectures are arranged for advance
| earners; g) Conputer lab is utilized for the students; h) Google C assroomis
used for off canmpus comunication; i) Study tours, field work and i ndustri al
visits are arranged; j) Attendance record maintained regularly; and k) Senester
Wi se exam nation is conducted by university and the coll ege conducts it
transparently 6. Review and Reforns of inplenentation: Review and Reforns of
i npl ementation of the above nentioned process is done with the hel p of
followi ng points: a) Result Analysis- Result analysis of senester exam nation
i s done department wi se. A proper renedial action is taken on the analysis
report. b) Feedback- A structured feedback from students is coll ected
departnent wi se on the curriculum Analysis of the sane is done by I QAC. The
report is shown to the Principal. The Principal rewards the faculty having
better feedback and also inspires the faculty to inprove upon certain |acunas.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 46 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Certificate Course in 08/ 07/ 2019 26




Hi ndi
Certificate Course in 10/ 08/ 2020 12
Li brary and | nformation
Sci ence
Certificate Course in 16/ 12/ 2019 8
Ur du

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA CGeogr aphy 8

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students, teachers, enployers, and alumi on curriculumis
col l ected and anal yzed. The anal ysis of the feedback is used to inprove
curriculumenrichnent through various activities. Dr. Babasaheb Anmbedkar

Mar at hwada Uni versity, Aurangabad has the senester pattern. Therefore feedback
on each paper senester wise is collected fromthe students. If it is reflected
in the feedback that certain portion is easy to understand and useful for their
career, then the respected teacher enphasize on that portion. It helps students
to score nore in exam nations. On the other hand, if certain portion is found
to be tedious for majority of the students, then it is explained using tools
like ICT, nodels, practical, charts etc. The feedback of teacher on curricul um
is also analyzed for the students benefit. The syllabus is designed by
respective BCS. One of our faculties worked for one year as Menber of BOS in
Urdu. Bridge course is conducted in initial lectures to fill the gap between
new paper and current know edge of |earners. A part of the syllabus is
identified for which ICT tools are hel pful and useful. The feedback on
curriculumis utilized to prepare | esson plan. The feedback on curriculum from
enpl oyer is considered the nost inportant input to enrich the existing
curriculumof the university and teach effectively. W have started to nake our
students acquainted with professional ethics and nmake t hem enpl oyabl e. Mst of
the students are fromrural background and they are unaware about the

enpl oynent opportunities. So the feedback form designed for themis useful of
curriculum The feedback on curriculumfromalumi is also designed

Institution take the corrective nmeasures on the curriculumcontent as per

Al ummi feedback, keeping in line with affiliating university prescribed
syl | abus. Feedback committee is formed by the Principal to analyze feedback
forns of all the above nentioned stakehol ders. The committee collects inputs
from departnents and through systematic fornmat anal yzes those forns and draws
output for further discussion in order to inprove the quality of |earning.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BATY 120 83 83
BA BASY 120 80 80
BA BAFY 120 135 131
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 294 Ni I 19 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 17 9 2 1 6
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

atmosphere in the campus.

The mentoring is the process of advice and guidance to the student. Mentoring ratio in this academic year is for
294 students. There are 19 teachers and ratio is 1:15. The institution has counseling cell that committee advice,
guide and counsel. The committee counsel about academic and personal issues. The college also has
Placement Cell that committee counsel about career placement. The college also has Anti Ragging Committee,
Students grievance redressal cell as well as Women'’s grievance redressal cell. In the campus all teachers
mentor students personally in the class and outside the class. Mentoring in the campus create healthy

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

294

19

1:

15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
20 20 Nill Nill 14




2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fel

Name of the award,
lowship, received from

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA 00 Senmester Vi 23/ 10/ 2020 04/ 12/ 2020

BA 00 Senester |V 16/ 03/ 2020 02/ 12/ 2020

BA 00. Senester 11 16/ 03/ 2020 02/ 12/ 2020

BA 00 Senester V 23/ 10/ 2019 23/ 12/ 2019

BA 00 Senester 111 19/ 10/ 2019 23/ 12/ 2019

BA 00 Senester | 19/ 10/ 2019 23/ 12/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

t eacher

suggests few things to inprove.
the students to | earn,
Process create atnosphere for quality education and give direction to teaching
| ear ni ng process.
the teachers.

The col |l ege has el even departnents in Arts stream All
conti nuous eval uati on process.
given to the students.

General ly unit

work and inprove. In

tests, assignnent

this way,

departnents have

s, tutorials are

The departnents maintain the record of each and every
activity. On the basis of continuous eval uati on process every teacher decides
his direction of teaching and al so maintains record of slow and advance
| earners and conducts Bridge Coaching for slow | earners.
eval uati on process every teacher

As per the continuous
instructs every student personally and the

The gui dance of the teacher
Cont i nuous Eval uati on

i nspires

The Conti nuous Eval uation Process al so provided feedback to
continuity and systemto grow

This process assures quality,

t oget her.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

i mport ant

conmi ttees.

Qur college is affiliated to Dr.
Aur angabad - Maharashtra. Hence,
and prescribed by the parent

extracurricular activities for

Babasaheb

i ncl ude
i s hel pful
al |

Anmbedkar

in future

s all departnents

Mar at hwada Uni versity,
the coll ege adheres to the curricul um desi gned
uni versity. The acadenic cal endar plays an
role in the functioning of acadenmic activities as it
significant activities to be taken care of
academ ¢ cal endar for the next academ c year
before the end of every academ c year.
academ c and activity cal endar
Acadeni ¢ Cal endar of the college that
The academi c cal endar

rem nds the

The preparation of
begins in March/ April, i.e.,
Every departnent submits a detailed
of the departnment to the | QAC and | QAC prepare

and all college

for conducting co-curricular and

round and holistic devel opnent of students




and nmakes them aware of the latest, current and changi ng trends. The acadenic
cal endar conprises of the academ c events of the college such as adm ssion
process, first and second terminternal exam nations, neetings of the various
committees, university exam nations etc. In order to adhere to the dates
nmentioned in the calendar, Staff neetings are conducted frequently by the
Principal to give follow up to how many activities are conducted as per
Academ ¢ Cal endar of the College. The Principal also inspires staff for work
toget her to achieve aimnentioned in the Academ ¢ Cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: //sharadchandracol | ege. or g/ popsoco/ 1/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 BA BATY 83 74 89. 16

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://sharadchandracol | ege. orag/i gacSSS/ 1/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!



http://sharadchandracollege.org/popsoco/1/
http://sharadchandracollege.org/iqacSSS/1/

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Mar at hi 1 Ni |l

I nt ernati onal Mar at hi 3 5.6

Nat i onal Hi ndi 3 Nill
I nt ernati onal Hi ndi 7 6
Nat i onal Engl i sh 3 Nill

I nt ernati onal Engl i sh 2 5.5

I nt ernati onal Ur du 1 0.3
I nt er nati onal Hi story 6 6
I nt ernati onal Economi cs 2 6
I nt ernati onal Soci ol ogy 3 6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engli sh 1
H ndi 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Anuwad Dr. Ay ushi 2020 0 S M Nill
Aur Roj aga | Sayyad A Shi radhon
r bhi mnukhat F.
a
Rashtriy Dr. d obal 2019 0 SM Ni I
Vi kas Evam| Sayyad A. Revi ewer Shi radhon
Mahi | a F.
Vi kas
H ndi Dr. Power of 2019 0 SM Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/14090_journals_notified_on_UGC_1631195080.xlsx

Upanyas Sayyad A Know edge Shi radhon
Sahi tya F.
H ndi -P Dr. d obal 2020 0 S M Ni |
atrakarita |Dalve S.M Revi ewer Shi radhon
Vi gyapan Dr . Ay ushi 2019 0 SM Ni |
Ke Kshetra |Dalve S. M Shi radhon
Me
Dr . Herit age 2019 0 SM Ni |
Prenchand |[Dal ve S. M Shi radhon
ke Sahitya
Mar at hi Dr. Ay ushi 2019 0 S M Ni Il
Bhasha Ani |Attar A H. Shi radhon
Roj gar achy
a Vividh
Sandhi
Mar at hi Dr. Ayushi 2019 0 S M Nill
Bhasha Ani |Attar A H. Shi radhon
Roj gar achy
a Vividh
Sandhi
Di gital Dr. Ayushi 2019 0 S M Ni |
I ndi a Attar A H. Shi radhon
Muhi m
Dr. 2019 0 S M Nill
Mool ganki [Attar A H [|Vidyawarta Shi radhon
Sangj
Pari vartan
Chal aval
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Mahavi dy M. I ndo 2019 Nill Nill S M
alayin Gra |Bhise R R Asi an Shi radhon
nt hal ayat i
| Mahiti
Mahi ti M. I ndo 2020 Nill Nill S. M
Sakshar at a Adsul e Western Shi radhon
S.P
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 11 19 3 1
nar s/ Wor kshops
Present ed 11 10 2 Nill
papers

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/14090_Bibliometrics_1631196061.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Ani mal Health Ani mal Hospital, 9 47
Canp 13 January Kot hala Vill age
2020
Heal th Check up Cvil Hospital, 7 54
Canmp Shi radhon
Tree Pl antation Z.P. School , 15 50
09 January 2020 Pi npar i

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
1. Savitribai NSS Pr ogr amre 5 50
Phul e Jayanti
03 January 2020
2. NSS Pr ogr amre 3 49
Contri bution of
Youth in Gam
Swachhat a
3. deaning Shri. Sant Cl eani ng 3 46
of Shri Sant CGor oba Kaka and
Cor oba Kaka Shiv Mandi r
Mandi r on 12th Trust, Ter
January 2020 |Dist. Gsnmanabad
4. World Al DS NSS Pr ogr amre 3 47
Day on 1st
Decenber 2019

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

170747 170747

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 3757 426392 Nill Nill 3757 426392
Books
800 143306 6 1194 806 144500
Ref erence



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/14090_augmentation_details_1631197146.xlsx

Books

O hers(s
peci fy)

11 7500 8 4584 19 12084

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 10 1 0 1 2 2 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 16 10 1 0 1 2 2 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6500 6500 20990 20990

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

System for nmaintenance and utilization of physical, academ c and support
facilities is functional in the college. It ensures the optimal utilization and
regul ar mai ntenance with a desired specification of physical, acadenm c and
support facilities of the College to fulfil the quality in all fields. 1]

(bj ectives: 1. To stop the exploitation and inproper use of resources and
services. 2. To get constant, uninterrupted and snooth working of physical,
academ ¢ and support service facilities. 3. To acconplish regul ar up-gradation
renewal and substitution of the assets and services. 4. To set
institutionalized support to use facilities. 5. To dimnish probabilities of




m shaps at working environnent for guaranteeing wellbeing. 1] Mechani sm of
i npl ementation: Al Adm nistrative office: The adm nistrative office is the
primary step in inmplenentation of the nmechanismfor maintenance and utilization
of facilities. Regular maintenance and care is taken by adm nistrative office
in consultation with the Principal. The adm nistrative office provides
necessary arrangenents for mai ntenance and utilization of college
infrastructure. B] Purchase conmittee: The | QAC prepares perspective
devel opnment plan every year according to the need of the college. This plan is
put forth in the neeting of purchase commttee which is headed by the
Principal. In these neetings, on the basis of priorities, the inportant
deci sions are taken which are then referred to CDC neeting. After getting
approval from CDC t he purchase and nmi nt enance expenses are utilized. (]
Col | ege Devel opnent Committee: The CDC anal yzes the reports and reviews
obt ai ned from purchase conmittee. CDC enlist the activities as per the
priorities, gives cost estimation and submt the proposal to the nmanagenent of
the institution for the necessary action. The managenent then gives pernission
for these expenses. D] Technical conmttee: The technical committee takes the
annual review of the maintenance and up gradation of ICT facilities. E] Staff:
Teachi ng and non-teaching staff takes care of the naintenance and upkeep of
i nstrunents. The replacenent or repairing of instrunents is done under the
supervi sion of the faculty nenbers of concerned departnents. For the purpose of
fire safety, fire extinguishers are installed at inportant places which are
refilled periodically. F] Library Staff: Library staff takes the precaution of
preservation of library books by periodic paste control. G GCeneral
mai nt enance: The external electrician takes care of repair, service and
mai nt enance of electric fitting and electrical equipnment periodically. The
mai nt enance of water purifiers and coolers is done by support staff.

http://sharadchandracollege.org/facilities/9/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support EBC, GO, 100 101300
frominstitution M NORI TY
Schol arshi p

Fi nanci al Support

from Gt her Sources
a) Nati onal Ni |l Nill Nill
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Year
scheme benefited benefited

Name of the ‘ Number of ‘ Number of



http://sharadchandracollege.org/facilities/9/

students for

students by

have passedin

competitive career the comp. exam
examination counseling
activities
2019 I ndi an 1 1 1 1
Rai | way

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BA BA Manavl ok M SW
Col | ege,
Anbej ogai
2019 2 BA BA PVP M A.
Col | ege, Soci ol ogy
Pat oda
Nill 2 BA BA SRT M A.
Col | ege, Soci ol ogy
Anbej ogai
Nill 1 BA BA Sharirik B. P. Ed
Shi kshan Mah
avi dyal aya,
Kal anb

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Placement/14090_Placement_1631199328.xlsx

Westling | CT- University 4

Vol | eybal | State 2

Vol | eybal | Nat i onal 2

Kabbadi (Wbnen) | CT- University 12

Judo (Wonen) | CT- University 1

Judo (Men) Nat i onal 1
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver Nat i onal 1 Nl 20160152 Thomnbar e
Medal in 00072037 Praj akt a
| CT Ani |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council is also known as student union or associated students body.

In our college, the student’s council is established every year. Dr. B.A MU.
Aur angabad organi zes el ection process for students counsel. In this election,
all the departnments of the college were participated. Qut of them the

departnents like Cultural and NSS departnents are registered for election of
UR. At the College level, all students and their Cl ass Representatives
participated in the election for voting. M. Pawar Dnyaneshwar Madhukar from
Cul ture department, M. Nai kwade Aj ay Jivan from NSS departnent, M ss. Jadhawar
Ahuti Bal asaheb from Sports departnent and M ss. Mahaj an Pooja Madhukar- | adi es
representative were elected as student’s representative for the academ c year
2019-20 on the college Students Council. Al activities were carried under the
gui dance and supervision of Principal Dr. G D. Birajdar. For this election
process, the responsible professors worked as coordinator. They arranged
progranms and schedul es of the counsel. For the activities of the student
counsel, Principal Dr. G D. Birajdar took neetings and gave the suggestions to
students and coordinators. Fromall the year students who were regular, could
take part in this process. In this commttee, Dr. Khond S.V. worked as
Coor di nat or .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

30

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/14090_Activities_Organised_1631273461.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/14090_awards_in_activities_1631273845.xlsx
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CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Shar adchandra Mahavi dyal aya is affiliated to Dr. Babasaheb Anbedkar Marat hwada
Uni versity, Aurangabad and it is Governnent aided College. The college follows
all rules and regul ations of university and government. The Adm nistration
process of the college is decentralized. The Principal is the suprene Authority
who inspire, control, nonitor each and every departnment of the college. The
Princi pal created nechani smfor Managenent |Information System (M S). The
col l ege has around 30 functional committees. The Principal of the college
conduct neetings to formconmittees and nmanage different works of the college.
The Principal assign duties to that conmttee and the comittee inplenent the
procedure. The conposition of the various conmttees is published in the
col | ege prospectus. The college has | QAC comrittee to assure the quality in the
every aspect of the college. | QAC prepare Acadeni c Cal endar which includes all
activities proposed by departnents and conmttee. | QAC nonitor and collect data
fromall source throughout the year to assure quality in the canpus. The
college staff is divided into teaching and non-teaching. The teaching staff
wor ks for curriculum co-curriculumand extra curriculum as per departnental
cal endar. The non-teaching staff is related to the work of Adm nistration. The
coll ege office administration is controlled by the Ofice Superintendent. The
O fice Superintendent is answerable to the higher authority of the college i.e.
The Principal. Ofice Superintendent assigns, schedules, nonitors, and controls
each and every administration work. The coll ege has common central |ibrary. The
library is partially conputerized. The |library uses Library and Managenent
System (LIBMAN) for their various works. By using this software the library
does the follow ng work Invoicing and Accessi ng Books, |ssue and Return of
Books, Borrower’'s Card (B. T. Card) etc. The college office work and
adm nistration is partially conmputerized using MS system By using MS the
adm ni strative staff works with speed and accuracy. The coll ege has follow ng
facilities Online Admi ssion process, |-Card, Bona-fide Certificate, fee receipt
etc. At last, the Account section is also using MS for Online Budget, Cash
Book, Ledger, Receipt of Paynent statement etc. |In these ways coll ege has
Managenent | nformation Systemthat assures well managenent in the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. Adnmission to Under-graduate

cl asses and Community college is given
on First Cone First Served basis. 2.
While admtting students to various
courses, University and Gover nnment
rul es have been followed strictly.

I ndustry Interaction / Coll aboration Qur college has interactions with
[ ocal industries |ike Natural Sugar and
Al'lied Industries Ltd. Ranjani which
i ncludes Dairy and ot her
natural /nutri ko products. Departnent of




Economi cs and NSS departnment of the
col l ege arranges industrial visits for
t he students.

Human Resource Managenent

Human Resource Managenent i nvol ves
the proper utilization of the potenti al
of the avail abl e human resources. The
potential of both teaching and non-
teaching faculty of our college is
properly utilized for the welfare of
students and for the overal
devel opnment of the institution
Different committees are forned to help
the admini stration and the sel ection of
menbers of the different commttees is
done as per their capacities.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Central Library of our college is
spaci ous, well furnished and rich. It
has three readi ng roons —one for Boys,

one for Grls and one for the Staff

with internet facility. It has rare
reference books. Along with reference
book and text books, it also provides

Inflibnet facility and linkage with
University Library to researchers. 2.
W have two projectors and they have

been used for effective teaching. 3.
New i nstrunentati ons are bought for the
devel opnent of e-content.

Research and Devel opnent

Research plays a crucial role in the
devel opment of the nation. Keeping this
in mnd, our college encourages and
noti vates teachers and students to
participate in national and
i nternational sem nars and wor kshops.
Qur students are al so encouraged to
participate in Research Festival
“Avi shkar” organi zed at the University
and State | evel by the Honourable
Chancel | or of Maharashtra. The teachers
are notivated to prepare proposals of
the Major and M nor Research projects
in order to send to the UGC for
approval .

Exam nati on and Eval uati on

The Senester systemis followed for
UG cl asses. As a result, senester
exam nations are conducted at the end
of each senester by the University.
Besi des the university exani nations,
tests and tutorial s/assignnents are
conducted at the college |evel to check
the progress of the students. Home
Assi gnnments are given to the first and
second year students and seninars are
conducted for the final year students.

Teachi ng and Learni ng

The Principal of the college nanages
and control s teaching and | earning




processes. Daily diary and tinely
organi zed neetings to enquire syllabus
conpletion help to nonitor the teaching
and | earning process. | QAC al so hel ps
the Principal in nonitoring the
Teachi ng and Learni ng Process. The tine
table is strictly followed. The
teachers On Leave are asked to adj ust
their lectures. Unit tests are
conducted to test the progress of the
students. Seminars are organi zed for
the final year students of UG cl asses.
Hone Assignnents are given to the first
and second year students of UG cl asses.
Industrial Visits, CQuest |ectures,
Wal | papers and Projects play vital role
in Teaching and Learni ng process.

Curricul um Devel opnent

Qurs is not an autononous col | ege. W
have no right to franme the syllabi of
various courses, but sone teachers as
menbers of Board of Studies, and
menbers of syllabi framng
subcomi ttees, contribute to the
devel oprment of curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| QAC prepare acadeni c cal endar for
the year and circul ate through email,
what sapp group and al so coll ect data by
emai | .

Adm ni stration

We of fer online adm ssion process and
i ssue bona-fide certificate.

Fi nance and Accounts

Account section submt online budget
to hi gher education departnent.
Admi ssi on and Exam nation fee of the
students is sent online to the
Uni versity.

St udent Admi ssion and Support

We of fer online admi ssion process and
i ssue bonafied certificate.

Exam nati on

College in collaboration with Dr.
Babasaheb Anmbedkar Marat hwada
Uni versity, Aurangabad conducts
exam nation. The question paper
delivery process is online and in
camera. Absentee report subnmitted to
the university online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




No Data Entered/ Not Applicable !!!

No

file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No

file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Uni forns to Peon.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 11/ 02/ 2020 02/ 03/ 2020 21
Cour se
Ref resher 2 01/11/ 2019 15/ 11/ 2019 15
Cour se
Ref r esher 2 11/ 06/ 2019 23/ 06/ 2019 13
Cour se
Short Term 1 02/ 03/ 2020 07/ 03/ 2020 6
Cour se
Short Term 1 13/ 02/ 2020 19/ 02/ 2020 6
Cour se
Short Term 1 05/ 02/ 2020 11/ 02/ 2020 6
Cour se
Short Term 1 19/ 08/ 2019 25/ 08/ 2019 6
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
20 20 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Co-operative Credit Co-operative Credit Poor Fund
Soci ety, Bank | nsurance Soci ety, Bank | nsurance
policy, Energency Fund, pol i cy, Energency Fund,
Shrawanbal Yoj ana Shrawanbal Yoj ana,

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts Internal and external financial audits regularly.
Hi ndust ani Education Society, Ausa Dist. Latur, the nother institution, has a
wel | formul ated policy and nmechanismto nonitor effective and efficient use of
financial resources. The annual budget is prepared well in advance after
consi dering needs and requirenents of the college. Every departnent and
curricular, extracurricular units submt a priority list of requirenent for the
next academni c year. The purchase conmittee makes the purchase follow ng the
norms |aid down by the Managenent and Governnent. The right purchase is nade at
reasonabl e price. The college has internal and external audit nechanismto
noni tor the proper utilization of the budget. The utilization of the budget is
nmoni tored regularly by the Managenent. The coll ege has internal and external
audit nechanism The internal audit is carried out by the auditor of the
managenent. The external audit is carried out by the Joint Director of Higher
Education, the Senior Auditor and the Auditor Ceneral of the Maharashtra State.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 47250 Equi pnent's pur chasi ng

No file upl oaded.

6.4.3 — Total corpus fund generated

47250

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Dr. Babasaheb Yes Managenent
Ambedkar
Mar at hwada
Uni versity,
Aur angabad
Adm nistrative Yes Gover nnent Yes Gover ni ng
Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Association of the college helps to renpve the gap between
students and teachers etc. 2. Suggestions of the parents are taken into account
to run the college snmobothly. 3. Yearly Parents neeting is conducted and tinme to
time comruni cation is conducted to parents

6.5.3 — Development programmes for support staff (at least three)

1. Coll ege deputes support staff to attend professional devel opment training
prograns organi zed by Dr. Babasaheb Anbedkar Marathwada, University fromtine
to tinme keeping in view the professional skill devel opnent of the staff. 2.
Col | ege al so deputes the support staff to participate in workshops conducted by
State Governnent and ot her bodies. 3. College al so organi ze sone guest |ecture,
wor kshop, seninar for support staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)




eco-friendly,

cl ean and beauti ful.

1. Eco-friendly canpus is the need of the tine.
we have started the novenent

students of NSS departnent works voluntarily two hours per week to keep the
campus cl ean.

“G een Canpus,

In order to nake col |l ege canpus
Cl ean Canpus”.

The

Wth the help of NSS students the coll ege prenises has been kept

2. Four

cameras have been installed in Ofice,
cabin and col |l ege canpus to nmaintain the discipline and peace.

in Voters awareness progranme.

Principal’s
3. Participation

6.5.5 — Internal Quality Assurance System Details

Er adi cati on
of
Superstition

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Nat i onal 13/ 07/ 2019 13/07/ 2019 13/ 07/ 2019 39
Quit Tobacco
Abhi yan
2019 Student s 21/ 08/ 2019 21/ 08/ 2019 21/ 08/ 2019 42
rally
col l ected
relief fund
for Flood at
Kol hapur,
Sangal i,
Satara
2019 Fit India 29/ 08/ 2019 29/ 08/ 2019 29/ 08/ 2019 45
Pr ogr amme
2019 Vot ers 04/ 10/ 2019 04/ 10/ 2019 04/ 10/ 2019 43
awar eness
2019 Nat i onal 31/10/ 2019 31/ 10/ 2019 31/ 10/ 2019 40
Unity Day
2019 Worl d Al DS 01/ 12/ 2019 01/ 12/ 2019 01/ 12/ 2019 42
Day
2020 11/ 01/ 2020 11/ 01/ 2020 11/01/ 2020 50

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnen 20/ 01/ 2019 20/ 01/ 2019 28 22



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/14090_Quality_Initiatives_B_1631276157.xlsx

Enpower ment

Cel ebrati on
of World
Wonen’ s Day

Cel ebration
of Birth
anni versary of
Savitri bai
Phul e

08/ 03/ 2019 08/ 03/ 2019 26 16

03/ 01/ 2019 03/ 01/ 2019 32 18

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Solid waste managenent: separate dustbins are provided to collect wet and
dry waste. The forner is used for verm n conposting pit and later it is used to
trees in the canpus. 2. E-waste Managenent: Refilling of toner and cartridges
of printers and mai ntenance of infrastructure is decided to reuse and reduces
the rate of e waste generation. 3. Rain water Harvesting: The College is
situated in drought area where there is always problemof rain and drinking
wat er. Therefore, the college is serious about Rain Water Harvesting. In the
col l ege canpus there is a snall Bandara to harvest the rain water. The water
fromvarious areas is collected in that Bandara. The coll ege has one Borewel |

and it absorbs water stored in the Bandara is hel pful to increase the water
step of the college to resolve the

| evel of the Boar wells. It is a small
probl em of water by Rain water harvesting. 4. Students are notivated to use
bicycles. 5. Parking is outside the main canpus. 6. The NSS departnent of the

col | ege conducted a Fortnight Programe on “Tree Plantation” fromOl — 15 July
2019. 7. The college notivates students and staff to use public transportation.
8. The coll ege took steps towards to neke coll ege canmpus plastic free. 9. The
college office is partially paperless. 10. The coll ege uses nmaxi mum LED bul bs.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Nl
Rest Roons Yes Ni Tl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 06/ 2 Yoga Heal th 40
019 Day
2019 1 1 11/ 07/ 2 De- Addi Heal t h 30
019 ction
Pr ogr amre
2020 1 1 04/ 10/ 2 90
019 Nat i onal [Denobcracy
Voter’s rights
Day




Awar eness
Pr ogr amre

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Teacher

01/ 09/ 2019

Whoever adopts teaching
as a profession assunes
the obligation to conduct
hinself / herself in
accordance with the ideal
of the profession. A
teacher is constantly
under the scrutiny of his
students and the society
at large. Therefore,
every teacher should see
that there is no
i nconpatibility between
his precepts and
practice. The nati onal
i deal s of education which
have al ready been set
forth and which he/she
shoul d seek to inculcate
anong students nust be
hi s/ her own ideals. The
prof essi on further
requires that the teacher
shoul d be calm patient
and conmuni cative by
t enrperanent and ani abl e
i n disposition.

Teacher and Col | eagues

01/ 09/ 2019

Treat other nenbers of
the profession in the
same manner as they
thensel ves wi sh to be
treated 2. Speak
respectfully of other
teachers and render
assi stance for
prof essi onal betternment
3. Refrain from maki ng
unsubstanti at ed
al | egati ons agai nst
col | eagues to higher
authorities 4. Refrain
from all owi ng
consi derations of caste,
creed, religion, race or
sex in their professional
endeavour .

St udent s

01/ 09/ 2019

The students nust be
eager to learn, curious,
ent husi astic, hard
wor ker, honest, and




social. It is education
t hat makes man human
student is a inportant
phase in the life to
moul d, create, and shape
the life with the
gui dance of the teacher.
Foll owi ng are the
responsibilities of the
students to conduct to
becone a responsible
citizen of the nation

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 40
Yoga Day
Chi ef M nister 01/ 03/ 2020 01/ 03/ 2020 28
fund for Pandem c
Students Rally 04/ 10/ 2019 04/ 10/ 2019 90
for Voters
Awar eness
Nat i onal Tobacco 13/ 07/ 2019 13/ 07/ 2019 30
Free Abhi yan

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The NSS departnment of the college conducted a Wek Programe on “Tree
Plantation” fromO0l1l — 07 July 2019. 2. The coll ege conducted Tree Friend
programre on the occasi on Rakshabandhan 14 August 2019. 3. The college al so
conduct ed National Tobacco Free Abhiyan on 13th July 2019. 4. The coll ege al so
cel ebrated “Fit India Programme” on 29 August 2019. 5. Students are notivated
to use bicycles. 6. The college notivates students and staff to use public
transportation. 7. The college took steps towards to nmake col | ege canpus
pl astic free

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: *“Sharadchandra Shravan-Bal Yojana” The Context: Many
peopl e including teachers, friends and parents in life play an inportant role
in everybodys life, but anbng them parents have the nost inportant effect on
their future. ‘Matrudevo Bhav, Pitrudevo Bhav' is the cultural nessage. Wen a
baby conmes to this world, the first nmen they neet are his/her parents. They
teach himhow to wal k, how to eat and provide their |ove and affection and
encouragenent to the child without hesitate. It is the parents who conpany us
the whole |ife and al ways stands behind us, as well as educates us nost. From
the parents, we can learn things far nore than we can expected, they are the
best teachers for the children in the world. The question is what happens when
our parents grow old. Wat they need at the old age is enotional and economc
assi stance fromtheir children. If children neglect them they are ruined.
Sharadchandra Shravan-Bal Yojana is schene devised to provide sone financial
assistance to the parents. 2. Title of the Practice: “Sports — Atool to
Devel op Personality” The Context: Qurs is one of the youngest institutions. The
students are from economi cally weaker conmunity. It’s a challenge to attract
these students towards Sports and train them The student have inferiority




compl ex. They have the inner desire for sports, but do not respond it because
of the complex. Many students are new to the nodern ganmes. Qur Departnent of
sports accepted the chall enge and notivated and encouraged students to
participate in the games. Progranme of physical education is based on sound
psychol ogi cal principles. It devel ops anongst the individuals whol esone
attitudes towards play and physical activities and cultivates recreational and
hobbi es. A rational programe of physical activities can stinmulate the
participant to devel op favorable attitudes and habits in physical, nental,
noral, social and enptional health. The departnment has extended the ful
support to the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sharadchandracol | ege. org/ best practice/ 1/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Shar adchandra Mahavi dyal aya, Shiradhon is situated in a drought area where
there is majority people are farnmer. Farming related activity is the main
source of survival. The College is the last tip of Dr.Babasaheb Ambedkar
Mar at hawada Uni versity, Aurangabad. It is the only governnent aided college and
only source of higher education. The Coll ege has anple scope and thrust to

provi de skill based education and opportunity to have enploynent in this area.
The Coll ege has affinity and responsibility towards society. The only intension
is to provide skill based education to the students who are from economni ca

backward cl ass. The Coll ege has applied for B.Voc Certificate and Degree
courses. The Coll ege stands firmy and alone in this area with purpose and
i ntention.

Provide the weblink of the institution

htt p://sharadchandracol | ege. org

8.Future Plans of Actions for Next Academic Year

Future Plan of Action by | QAC for the year 2020-21: The | QAC of the college
conducts the neeting of the staff under the guidance of the Principal to discuss
and finalize *Future Plan of Action’ of the college for the acadenm c year to
assure quality in every section of the college. 1. To Prepare Academ c Cal endar
of the college to give direction to all departnents and all college committees 2.
To prepare for NAAC reaccreditation (Second Cycle). 3. To give notivation to each
departnent to start certificate courses. 4. To apply for 1SO certification. 5. To
apply for NIRF certification. 6. To prepare and send a proposal for B.Voc
courses. 7. To organi ze maxi mum sem nars, conferences and workshops to encourage
research activities. 8. To allocate budget to facilitate research at the coll ege
level. 9. To establish one nore ICT classroomwi th smart board. 10. To inspire
teacher to use e-learning resources and to devel op e-content to nake teaching
| earni ng process interesting. 11. To organi ze alum na, parents neeting. 12. To
conduct Internal and External academic, administrative audit. 13. To devel op
research section in the college library. Al so subscribe reputed journals for each
subject. 14. To Inspire students to participate in Avishkar, Yuvak Mahotsav,
Krida Mahotsav, etc. 15. Activities for eco-friendly canpus, Water Harvesting,

Pl antati on, Waste nanagenent, Plastic free canpus etc.



http://sharadchandracollege.org/bestpractice/1/
http://sharadchandracollege.org
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